
FORM NLRB-501
(3-21)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST EMPLOYER

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
(list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

arty filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

4c. Cell No.

4d. Fax No.

4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
I declare that I have read the above charge and that the statements

are true to the best of my knowledge and belief.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Address Date

Tel. No.

Office, if any, Cell No.

Fax No.

e-mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

DO NOT WRITE IN THIS SPACE
Case Date Filed

United States Postal Service

19240 jensen way

@usps.gov

55

WA poulsbo 98370

Services Postal Service

5

--See additional page--

10/01/2022 11:07:39 PM
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(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)
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UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST EMPLOYER

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
(list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

 party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

4c. Cell No.

4d. Fax No.

4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
I declare that I have read the above charge and that the statements

are true to the best of my knowledge and belief.

entative or person making charge) (Print/type name and title or office, if any)

Address Date

Tel. No.

Office, if any, Cell No.

Fax No.

e-mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

DO NOT WRITE IN THIS SPACE
Case Date Filed

Swedish Medical Centers (206) 386-6000

747 Broadway

80

WA Seattle 98122

Healthcare Facilities

5

--See additional page--

UGSOA Local 312
Union Representative

1425 Broadway Box 483
WA Seattle 98122

United Government Security Officers of America Internaitonal Union

1425 Broadway Box 483
Seattle WA 98122 10/05/2022 02:24:59 PM

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)



Basis of the Charge

8(a)(5)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees by making unilateral changes in terms and conditions of employment.

List Changes Approximate date of change

Not following CBA bidding process 10/05/2022
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UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST EMPLOYER

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
(list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

arty filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

4c. Cell No.

4d. Fax No.

4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
I declare that I have read the above charge and that the statements

are true to the best of my knowledge and belief.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Address Date

Tel. No.

Office, if any, Cell No.

Fax No.

e-mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

DO NOT WRITE IN THIS SPACE
Case Date Filed

Hanford Mission Integration Solutions

2490 Garlick Boulevard

@rl.gov

2500

WA Richland 99352

Others Security, Environmental, Energy

5

--See additional page--

Hanford Guards Union Local 21
Vice President

P.O. Box 687
WA Richland 99352

International Guards Union of America

P.O. Box 687
Richland WA 99352 10/06/2022 06:18:38 PM

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



Basis of the Charge

8(a)(5)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees.

8(a)(5)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees by failing to furnish information requested by the union.



6. DECLARATION
eclare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief.

INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and 
(list subsections) of the National Labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the 
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b. Tel. No.

 4c. Cell No.

 4d. Fax No.

 4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

e-mail

 Fax No.

 Office, if any, Cell No.

 Tel. No.

( tive or person making charge) (Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

FORM NLRB-501 
(3-21)

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case Date Filed
DO NOT WRITE IN THIS SPACE

Kaiser Permanente of Washington

5615 W Sunset Hwy
Spokane, WA 99224 @kp.org

3,000

Hospital Healthcare

In the last six months, the employer has violated the Act by refusing to provide information the Union
requested in order to enforce its collective bargaining agreement. The Union has made several
requests for the same information, beginning in June of 2022. It has provided an explanation as to the
relevance of the requested information. Yet the Employer continues to refuse to provide the
information.

SEIU Healthcare 1199NW

15 S Grady Way Suite 200
Renton, WA 98057

425-917-1199

425-919-7271

425-917-9707

laurelw@seiu1199nw.org

Service Employees International Union

425-917-1199

15 S Grady Way Suite 200 Renton, WA 98057 10/10/2022
425-917-9707

@seiu1199nw.org

(5)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C



6. DECLARATION
I declare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief.

INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and 
(list subsections) of the National Labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the 
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b. Tel. No.

 4c. Cell No.

 4d. Fax No.

 4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

e-mail

 Fax No.

 Office, if any, Cell No.

 Tel. No.

entative or person making charge) (Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

FORM NLRB-501 
(3-21)

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case Date Filed
DO NOT WRITE IN THIS SPACE

The Everett Clinic, Part of Optum 1-425-259-0966

1800 41st St.
Everett, WA 98203 @everettclinic.com

1,500

Health Clinic Healthcare

In the past six months, the employer has retaliated against for known union activities.
is known by the employer to be centrally involved in the efforts of employees at The Everett Clinics to

form a union in their workplace. Termination of was retaliatory and intended to intimidate both
and coworkers, to chill their union activities. The employer has claimed that

termination was a result of an investigation into allegations against but has notably declined to terminate
employees in the past who have engaged in conduct equivalent to the alleged conduct of .

SEIU Healthcare 1199NW

15 S Grady Way Suite 200
Renton, WA 98057

425-917-1199

425-919-7271

425-917-9707

laurelw@seiu1199nw.org

Service Employees International Union

425-917-1199

15 S Grady Way Suite 200 Renton, WA 98057 10/10/2022
425-917-9707

@seiu1199nw.org

(3)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b (b) (6), (b) 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) 

(b) (6), (b) (7)(C) (b) (6), (b (b) (6), (b) (7)(C)
(b) (6), (b) 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C





























Attachment 
 

Within the last six months, and specifically since at least October 14, 2022, the Employer has 
engaged in unlawful conduct by posting on its website, https://one.starbucks.com and its 
subpages, language that: 
  

 Has the potential dual effect of encouraging employees to report to the Employer the 
identity of union supporters who in any way approach employees, and of correspondingly 
discouraging union supporters and their protected organizational activities through 
language appearing on https://one.starbucks.com/yourvote/. 

 Potentially discourages employees from engaging in activity that is protected by Section 
7 through language appearing on https://one.starbucks.com/get-the-facts-disruptions/. 

 Unlawfully falsely informs employees that the Union is a for-profit business 
on https://one.starbucks.com/yourvote/. 

  
Given that the Employer’s website is available to its employees nationwide, the Union requests 
a nationwide remedy. Also, given the Employer’s recidivist shirking of its legal obligations 
under the Act, the Union requests injunctive relief under Section 10(j). 

 





Attachment 
 

Within the last six months, and specifically since at least October 14, 2022, the Employer has 
engaged in unlawful conduct by posting on its website, https://one.starbucks.com and its 
subpages, language that: 
  

 Potentially discourages employees from engaging in activity that is protected by Section 
7 through language appearing on https://one.starbucks.com/get-the-facts-disruptions/. 

 Unlawfully falsely informs employees that the Union is a for-profit business 
on https://one.starbucks.com/yourvote/. 

 Inaccurately states that union representation will deny represented employees the right to 
address individual issues with managers including store managers, and claims without 
support that represented employees could be prohibited from swapping shifts or picking 
up shifts on https://one.starbucks.com/yourvote/. 

  
Given that the Employer’s website is available to its employees nationwide, the Union requests 
a nationwide remedy. Also, given the Employer’s recidivist shirking of its legal obligations 
under the Act, the Union requests injunctive relief under Section 10(j). 
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(3-21)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST EMPLOYER

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
(list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

4c. Cell No.

4d. Fax No.

4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
I declare that I have read the above charge and that the statements

are true to the best of my knowledge and belief.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Address Date

Tel. No.

Office, if any, Cell No.

Fax No.

e-mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

DO NOT WRITE IN THIS SPACE
Case Date Filed

PeaceHealth Southwest Medical Center

(360) 442-6801

602 NE 92nd Avenue

1300

WA Vancouver 98664

Healthcare Facilities Healthcare

5

--See additional page--

Ian  Jackson
Oregon Federation of Nurses and Health Professionals AFT Local 5017

Internal Organizer

11560 SW 67th AVE
OR Tigard 97223

(503) 953-2033

(503) 953-2033

(503) 657-7456

ijackson@ofnhp.org

American Federation of Teachers

(503) 953-2033

(503) 953-2033

(503) 657-7456
11560 SW 67th AVE
Tigard OR 97223 10/20/2022 12:23:25 PM

ijackson@ofnhp.org

Ian  Jackson
Internal Organizer

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)









6. DECLARATION
ead the above charge and that the statements 
he best of my knowledge and belief.

INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and 
(list subsections) of the National Labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the 
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts co eged unfair labor pra ces)

3 Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b  Tel  No

 4c  Cell No

 4d. Fax No.

 4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

 Fax No.

 Office, if any, Cell No.

 Tel  No

(signature of representative or person making charge) (Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

FORM NLRB-501 
(3-21)

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST 
EMPLOYER

Case Date Filed
DO NOT WRITE IN THIS SPACE

Amazon Web Services, Inc. (206) 266-1000

410 Terry Ave
Seattle, WA 98109

31,000

technology web services

Within the past 6 months, the Employer disciplined and discharged in retaliation for protected concerted activities.

Within the past 6 months, the Employer, through in September 2022, made coercive statements to employees, including
impliedly stating that employees would receive discipline for engaging in protected concerted activities.

1/19/2023

19-CA-305642

(b) (6), (b) (7)(C) (b) (6), 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)
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UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST EMPLOYER

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
(list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

filing charge (if labor organization, give full name, including lo and number)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

4c. Cell No.

4d. Fax No.

4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
I declare that I have read the above charge and that the statements

are true to the best of my knowledge and belief.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Address Date

Tel. No.

Office, if any, Cell No.

Fax No.

e-mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

DO NOT WRITE IN THIS SPACE
Case Date Filed

United States Postal Service

315 Prospect St

@usps gov

75

WA Bellingham 98225

5

--See additional page--

Northsound 450

PO Box 727
WA Bellingham 98227

National Association of Letter Carriers

PO Box 727
Bellingham WA 98227 10/25/2022 01:07:50 PM

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)















Basis of the Charge

8(a)(1)
Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) engaged in
protected concerted activities by, inter alia, protesting terms and conditions of employment and in order to discourage employees
from engaging in protected concerted activities.

8(a)(1)
Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
protected by Section 7 of the Act by maintaining work rules that prohibit employees from discussing wages, hours, or other terms or
conditions of employment.



FORM NLRB-501
(3-21)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST EMPLOYER

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
(list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

 filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

4c. Cell No.

4d. Fax No.

4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
I declare that I have read the above charge and that the statements

are true to the best of my knowledge and belief.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Address Date

Tel. No.

Office, if any, Cell No.

Fax No.

e-mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

DO NOT WRITE IN THIS SPACE
Case Date Filed

United States Postal Service

1135 S Grand Ave

31

WA Pullman 99163

Services Mail delivery

3,1

--See additional page--

10/26/2022 08:08:15 PM

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)









(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)



a. Name of Emp oyer b. Te . No.

c. Ce  No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Emp oyer Representat ve
g. e-ma

h. Number of workers emp oyed

. Type of Estab shment (factory, mine, wholesaler, etc.) j. Ident fy pr nc pa  product or serv ce

2. Bas s of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Fu  name of party f ng charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b. Te . No.

 4c. Ce  No.

 4d. Fax No.

 4e. e-ma

5. Fu  name of nat ona  or nternat ona  abor organ zat on of wh ch t s an aff ate or const tuent un t (to be filled in when charge is filed by a labor organization)

e-ma

 Fax No.

 Off ce, f any, Ce  No.

 Te . No.

(signature of representative or person making charge) (Print/type name and title or office  if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA)  29 U S C  § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation  The routine uses for the information are fully 
set forth in the Federal Register  71 Fed  Reg  74942 43 (Dec  13  2006)  The NLRB will further explain these uses upon request  Disclosure of this information to the 
NLRB is voluntary; however  failure to supply the information may cause the NLRB to decline to invoke its processes

CHARGE AGAINST EMPLOYER Case Date F ed

Starbucks Corporation 208-318-2212

2401 Utah Ave. South, Suite 800
Seattle, WA 98134

See Attached

Howard Schultz, CEO
hschultz@starbucks.com

6,500

Coffee shop Food and beverage

In its Weekly Update sent to all employees nationwide for the week of September 19 - 25, Starbucks announced it was 
unilaterally terminating Covid-19 related benefits, including self-isolation pay, vaccine pay, and side effects pay, on October 
2, 2022.  The Employer did not provide notice or an opportunity to bargain in violation of its obligations to bargain under the 
Act.  The Union demanded to bargain over the Covid-19 benefits for all certified stores on September 19, 2022.  The 
Employer did not respond until October 26, 2022, denying it had any obligation to bargain over the elimination of Covid-19 
benefits.  The Union seeks injunctive relief under Section 10(j) of the Act to prevent the irreparable destruction of employee 
rights resulting from Starbucks’ unlawful conduct.

Workers United

22 South 22nd Street
Philadelphia, PA 19103 

(646) 448-6414

(215) 575-9065

rminter@pjbwu.org

Workers United a/w SEIU

mdolce@hayesdolce.com

(716) 912-3480

/s/ Michael Dolce Michael Dolce, Attorney

135 Delaware Ave., Ste. 502, Buffalo, NY 14202 October 28, 2022

(5)



Attachment to Charge Against Employer 
 
Section 1.d – Locations  
 
308 20th St. South, Suite 100, Birmingham, AL 35233 
802-804 E. University Blvd., Tucson, AZ 85719 
6807 E Baseline Rd. #102, Mesa, AZ 85209 
10585 W. Indian School Rd., Avondale, AZ 85392 
17045 N 7th St., Phoenix, AZ 85022 
1222 S Crismon Rd. #101, Mesa, AZ 85209 
1955 41st Ave. Space A-1, Capitola, CA 95010 
4833 Candlewood St., Lakewood, CA 90712 
138 S. Central Ave., Los Angeles, CA 90012 
3390 E 7th St., Long Beach, CA 90804 
6502 Bolsa Ave., Huntington Beach, CA 92647 
79845 CA-111, La Quinta, CA 92253 
1570 S. Disneyland Dr., Suite 105, Anaheim CA, 92802 
745 Ocean St., Santa Cruz, CA 95060 
1901 Mission St., Santa Cruz, CA 95060 
131 E. Katella Ave., Suite 10, Anaheim, CA 92802 
7010 North Marks Ave., Fresno, CA  
4311 Town Center Blvd., El Dorado Hills, CA 95762 
250 Columbine St, Suite 160, Denver, CO 80206 
5835 Leetsdale Dr., Denver, CO 80224 
303 16th St., Suite 100, Denver, CO 80202 
4465 Centennial Blvd., Colorado Springs, CO 80907 
2800 Rock Creek Circle, Superior, CO 80027 
1455 S Nevada Ave., Colorado Springs, CO 80905 
1449B New Britain Ave, West Hartford, CT 06110 
135 Talcottville Rd, Vernon, CT 06066 
1980 San Marco Blvd, Jacksonville, FL 32207 
2264-1 North Monroe St, Tallahassee, FL 32303 
52 Curtiss Pkwy, Miami Springs, FL 33166 
11441 San Jose Blvd, Jacksonville, FL 32223 
305 E Mitchell Hammock, Oviedo, FL 32765 
1544 Piedmont Rd NE #232, Atlanta, GA 30324 
1801 Howell Mill Rd, Atlanta, GA 30318 
228 Robert C. Daniel Parkway, Augusta, GA 30909 
1070 W Bryn Mawr Ave, Chicago, IL 60660 
1174 E 55th St, Chicago, IL 60615 
1200 West Main St, Peoria, IL 61606 
3001 North Perryville Road, Rockford, IL 61114 
2101 W Armitage Ave, Chicago, IL 60647 
620 Northwest Hwy, Cary, IL 60013 
5964 N Ridge Ave, Chicago, IL 60660 
1731 W 23rd Street Lawrence, KS 66046 



12911 Factory Ln, Louisville, KY 40245 
7700 Maple St, New Orleans, LA 70118 
443 Boylston St, Boston, MA 02116 
474 Woodward Street, Waban, MA 02468 
364 Brookline Ave, Boston, MA 02215 
75 Mt Auburn St, Watertown, MA 02472 
874 Commonwealth Ave. Brookline, MA 02446 
120 Broadway, Cambridge, MA 02142 
174 Littleton Rd, Westford, MA 01886 
11 East Central St, Worcester, MA 01605 
1948 Beacon St, Brighton, MA 02135 
217 Western Ave, Boston, MA 02134 
308 West Broadway #1, Gardner, MA 01440 
16806 Georgia Ave., Olney, MD 20832 
1209 N Charles St, Baltimore, MD 21201 
5350 Campbell Blvd A, Nottingham, MD 21236 
1700 W Nursery Rd, Linthicum Heights, MD 21090 
450 Thompson Creek, Stevensville, MD 21666 
360 Alfred St, Biddeford, ME 04005 
222 S State St, Ann Arbor, MI 48104 
300 S Main St, Ann Arbor, MI 48104 
3243 Miller Rd, Flint, MI 48507 
1141 E Grand River, East Lansing, MI 48823 
4585 Washtenaw Ave, Ann Arbor, MI 48108 
3650 Carpenter Rd, Ann Arbor, MI 48104  
17410 Hall Rd, Clinton Twp, MI 48038 
120 S Zeeb Rd, Ann Arbor, MI 48103 
2480 Burton St SE, Grand Rapids, MI 49546 
2624 Lake Lansing Rd, Lansing, MI 48912 
164 E Broadway, Bloomington, MN 55425 
3704 Silver Lake Rd NE, St Anthony, MN 55421 
4712 Cedar Ave, Minneapolis MN 55407 
300 Snelling Ave, Suite C, Saint Paul MN 55105 
18710 E. 39th St, Independence, MO 64057 
3700 S. Kingshighway Blvd, St. Louis, MO 63109 
1500 S Lindbergh Blvd, Des Peres, MO 63131 
922 S. Meramec Station Rd., Valley Park, MO 63088 
1700 Blowing Rock Rd, Boone, NC 28607 
2 Beechwood Rd, Summit, NJ 07901 
800 A Denow Rd, Pennington, NJ 08534 
1081 Whitehorse Mercerville Rd, Hamilton Twp, NJ 08610 
13-25 Astor Place, New York, NY 10003 
4301 Merrick Rd, Massapequa, NY 11758 
1394 Mount Hope Ave, Rochester, NY 14620 
1475 Western Ave, Albany, NY 12203 
933 Elmwood Ave, Buffalo, NY 14222 



235 Delaware Ave, Buffalo, NY 14202 
22-38 31st Street, Queens, NY 11105 
2750 Monroe Ave, Rochester, NY 14618 
4770 Transit Rd, Depew, NY 14043 
130 E Seneca St, Ithaca, NY 14850 
9660 Transit Road, East Amherst, NY 14051 
126 Rockland Plaza, Nanuet, NY 10954 
402 College Ave, Suite 402, Ithaca, NY 14850 
914 Old Country Rd, Garden City, NY 11530 
154 N 7th Street, Brooklyn, NY 11249 
30-18 Astoria Blvd, Astoria, NY 11102 
8973 Bay Pkwy, Brooklyn, NY 11214 
1210 Troy Schenectady Rd., Latham, NY 12110 
4255 Genesee St, Cheektowaga, NY 14225 
3186 Sheridan Dr, Amherst, NY 14226 
61 9th Ave, New York, NY 10011 
3015 Niagara Falls Blvd, Amherst, NY 14228 
722 South Meadow Street, Ithaca NY 14850 
401 Vine St, Cincinnati, OH 45202 
88 E Broad St, Columbus, OH 43215 
533 South State Street, Westerville, OH 43081 
1374 W 6th St, Cleveland, OH 44113 
3616 N. May Ave., Oklahoma City, OK 73112 
132 NW 23rd St, Oklahoma City, OK 73103 
7001 SE Milwaukee Ave, Portland, OR 97202 
7315 SW Garden Home Rd, Portland, OR 97223 
16175 SW Walker Road, Beaverton, OR 97006 
9610 SE 82nd Avenue, Happy Valley, OR  97086 
555 Oak St., Portland, OR 97204 
2328 W Burnside St #2, Portland, OR 97210 
3003 N Delta Hwy #301, Eugene, OR 97408 
1115 Valley River Dr, Eugene, OR 97401 
1102 NW Lovejoy St, Portland, OR 97209 
2233 E. Burnside Rd., Gresham, OR 97030 
495 West 7th Ave, Eugene, OR 97401 
2880 Powell Blvd., Portland, OR 97202 
12235 N Center Ave, Portland, OR 97217 
3110 W. 11th Avenue Eugene, OR 97402 
2830 Willamette St, Eugene, OR 97405 
1395 University St, Eugene, OR 97403 
1895 Franklin Blvd, Eugene, OR 97403 
525 Grand Ave, Portland, OR 97232 
2933 SW Cedar Hills Blvd., Beaverton, OR 97005 
3401 Walnut St, Philadelphia PA 19104 
7 Market Square, Pittsburgh, PA 15222 
1400 E Carson St, Pittsburgh, PA 15203 



425 Craig Street, Pittsburgh, PA 15213 
3464 William Penn Hwy, Pittsburgh, PA 15235 
5310 Liberty Ave., Pittsburgh, PA 15224 
4765 Liberty Ave, Pittsburgh, PA 15224 
1900 Market St, Philadelphia, PA 19103 
600 S 9th St, Philadelphia, PA 19147 
2540 Greengate Center Circle, Greensburg, PA 15601 
1128 Walnut St, Philadelphia, PA 19107 
5932 Penn Circle South, Pittsburgh, PA 15206 
4885 McKnight Road, Pittsburgh, PA 15237 
3400 Civic Center Blvd, Philadelphia, PA 19104 
4022 Fifth Ave, Pittsburgh, PA 15213 
1201 Market Street, Philadelphia, PA 19107 
4686 Clemson Blvd, Anderson, SC 29621 
3009 Millwood Ave. Suite 100, Columbia, SC 29205 
3388 Poplar Ave, Memphis, TN 38111 
116 Merchant Dr, Knoxville, TN 37912 
121 Cusick Rd, Alcoa, TN 37701 
7803 Montvue Center Way, Knoxville, TN 37919 
504 W 24th St., Suite B, Austin, TX 78705 
4400 N Lamar Blvd, Austin, TX 78756 
200 E Houston St, San Antonio, TX 78205 
2320 W. University Drive, Denton, TX 76201 
2639 NW Loop 410, Suite 106, San Antonio, TX 78230 
421 E 400 S, Salt Lake City, UT 84111  
7025 S. Highland Blvd, Cottonwood Heights, UT 84121 
1601 Willow Lawn Dr #700-P, Richmond, VA 23230 
3555 West Cary Street, Richmond, VA 23221 
3046 Gatehouse Plaza, Falls Church, VA 22042 
526 East Market Street, Leesburg, VA 20176 
11136 Midlothian Turnpike, North Chesterfield, VA 23235 
6980 Forest Hill Ave, Richmond, VA 23235 
2059 Huguenot Rd. Richmond, VA 23235 
340 Oyster Point Rd, Newport News, VA 23602 
15605 WC Commons Way Midlothian, VA 23113 
8 Old Whitmore Ave., Roanoke, VA, 24016 
1017 North Arthur Ashe Blvd, Richmond, VA 23230 
2003 S. Main St, Farmville, VA 23901 
580 Shelburne Road #9, South Burlington, VT 05403 
101 Broadway E, Seattle, WA 98102 
4303 Guide Meridian, Bellingham, WA 98226  
1600 E Olive Way, Seattle, WA 98102 
505 5th Ave South, Seattle, WA 98104 
9999 Holman Rd. NW, Seattle, WA 98117 
2344 Eastlake Ave E, Seattle, WA 98102 
4000 E. Madison St., Seattle WA 98112 



4147 University Way NE, Seattle, WA 98105 
3625 Broadway, Suite A, Everett, WA 98201 
315 Cooper Point Rd. NW, Unit 101 Olympia, WA 98502 
5300 Capitol Blvd SE, Tumwater, WA 98501 
17101 27th Ave NE, A, Marysville, WA 98271 
1124 Pike St, Seattle, WA 98101 
814 Iowa St., Bellingham, WA 98226 
425 Pike Street, Seattle, WA 98101 
1 E. Main Street, Madison, WI 53703 
8880 South Howell Ave, Oak Creek, WI 53154 
631 W. Northland Ave. Appleton, WI 54911 
120 Crossroads Dr., Plover, WI 55467 
210-21 Southbank St., Sterling, VA 20165 
277 Harvard St, Brookline, MA 02446 
11623 Clifton Boulevard, Cleveland OH 44102 
3093 Mayfield Road, Cleveland Heights, OH 44118 
2489 Lenwood Rd, Barstow, CA 92311 
6066 W. Olympic Blvd., Los Angeles, CA 90036 
5331 E Mockingbird Ln #150, Dallas, TX 75206 
1123 NW 63rd Avenue, Nichols Hills, OK 73116 
627 Tremont St, Boston, MA 02118 
1304 Commonwealth Ave, Allston, MA 02134 
1231 Veterans Parkway, Clarksville, IN 47129 
2280 North Ocean Ave, Farmingville, NY 11738  
3241 Figueroa St., Los Angeles, CA 90065 
1216 Hampton Ave, St. Louis, MO 63139 
6080 South Macadam Ave., Portland, OR 97239  
6075 N. Lincoln Ave., Chicago, IL 60659 
2303 Nott St. East, Niskayuna, NY 12309 
721 SW Mount Si Blvd., Unit B, North Bend, WA  98045 
3904 Commercial St. SE, Salem, OR 97302  
401 SW Morrison St., Portland, OR  97204 
7707 McKnight Rd., Pittsburgh, PA 15237 
12711 Blanco Rd., Unit 1, San Antonio, TX 78216 
2224 Shattuck Ave., Berkeley, CA, 94704  
309 Clifton Park Center Rd., Clifton Park, NY 12065 
4094 18th St., San Francisco , CA 94114 
4080 Washington Rd., McMurray, PA 15317 
11302 Euclid Ave., Cleveland, OH 44106 
40 South Park St., Montclair, NJ  07042 
5122 Edina Industrial Blvd., Edina, MN 55439 
4655 William Flynn Hwy., Allison Park, PA 15101 
8023 Dale Ave., Richmond Heights, MO 63117 
7201 Market St., Wilmington, DE 28411 
1025 E Main St., Carbondale, IL 62901 
5500 Woodruff Ave., Lakewood, CA 90713 



12711 Brookhurst St, Garden Grove, CA 92840 
14330 San Pablo Ave A, San Pablo, CA 94806 
2430 S. Broadway, Santa Maria, CA 93454 
2604 11th Ave, Greeley, CO 80631  
1429 P Street, NW; Washington, DC 20005 
1703 W. Tennessee St., Tallahassee, FL 32304 
3401 Bardstown Rd., Louisville, KY 40218 
563 Baltimore Pike, Bel Air, MD 21014 
176 Middle Street, Portland, ME 04101 
5655 Pickard Rd., Mount Pleasant, MI 48858 
6420 Telegraph Rd, Bloomfield Twp., MI 48301 
2305 Fairview Ave. N, Roseville, MN 55113 
1000 Rio Grande Blvd. NW, Albuquerque, NM 87104 
480 Forest Ave., Staten Island, NY 10310 
1 Crossgates Mall Rd., B231, in Albany, NY 12203 
1143 Wantagh Ave., Wantagh, NY 11793 
600 Columbia Turnpike, East Greenbush, NY 12061 
7979 Pittsford Victor Rd. Victor, NY 14564 
2540 Vestal Pkwy East, Vestal, NY 13850 
269 Main St, Westlake, OH 44145 
25 Pace Blvd., Warwick, RI  02886 
3905 Pelham Rd., Greenville, SC 29615 
2801 S. Shepard Dr., Houston, TX 77098 
697 S Walnut Ave., New Braunfels, TX 78130 
2202 Fredericksburg Rd., San Antonio, TX 78201 
8023 Dale Ave., Richmond Heights, MO 63117 









 
 
 
Since at least October 28, 2022, Starbucks has distributed nationwide communications that can easily be viewed by hourly 
employees that contain promises of benefits for non-unionized employees and threats to withhold those benefits from unionized 
and unionizing employees. Specifically, the Employer's "Period Planning Guide" introduces new "foundations discussions" and 
training for in-store credit card tipping. Both programs are "not applicable to hourly partners in stores where there is union 
representation or organizing activity on or before 5/3." 
  
Additionally, since approximately November 8, 2022, Starbucks has enabled in-store credit card tipping at stores where 
employees are neither represented nor seeking to unionize, and has withheld in-store credit card tipping from employees who are 
unionized or unionizing. 
 
Because these are nationwide violations, the Union requests a nationwide remedy. 





 
 
 
Since at least October 28, 2022, Starbucks has distributed nationwide communications that can easily be viewed by 
hourly employees that contain promises of benefits for non-unionized employees and threats to withhold those 
benefits from unionized and unionizing employees. Specifically, the Employer's "Period Planning Guide" introduces 
new training for in-store credit card tipping. This program is "not applicable to hourly partners in stores where there is 
union representation or organizing activity on or before 5/3." 

Additionally, since approximately November 8, 2022, Starbucks has enabled in-store credit card tipping at stores 
where employees are neither represented nor seeking to unionize, and has withheld in-store credit card tipping from 
employees who are unionized or unionizing. 

Because these are nationwide violations, the Union requests a nationwide remedy. 







Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.















UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 
NATIONAL LABOR RELATIONS BOARD Case Date filed 

SECOND AMENDED CHARGE AGAINST LABOR 
ORGANIZATION OR ITS AGENTS 

 

19-CB-305550  
 

 12/7/2022 
INSTRUCTIONS:  File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice 
occurred or is occurring. 

1.  LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT 
a.  Name 

Iron Workers Local 86, Iron Workers District Council of the 
Pacific Northwest, and the International Association of 
Bridge, Structural, Ornamental and Reinforcing Iron Workers 
International 

b.  Union Representative to Contact  

c.  Address 
4550 S 134th Pl Ste 102, Tukwila, WA 98168-3238  

d.  Tel. No. 
(206)248-4246  

e. e.  Cell No. 
  

f.  Fax No. 
  

g.  e-Mail 
  

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section 
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within 
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act. 

2.  Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 
(1)Within the previous six months, the above-named labor organization has restrained and coerced employees in 
the exercise of rights protected by Section 7 of the Act by threatening to retaliate against employees if they did not 
join or support the union.  
(2) Within the previous six months, the above-named labor organization failed in its duty of fair representation by 
failing to provide information. 
(3) Within the previous six months, the above-named labor organization caused the constructive discharge of 

. 
3.  Name of Employer  

Peterson Rebar Placement LLC  
4a.  Tel. No. 

  
4b.  Cell No. 

  
4c.  Fax No. 

  
4d.  e-Mail 

  
5.  Location of Plant involved (street, city, state, and ZIP code) 

2026 E 6th Ave, Port Angeles, WA 98362-9081  
6. Employer representative to contact 

   
7.  Type of Establishment (factory, mine, wholesaler) 

Rebar 
8.  Principal product or service 

Steel Manufacturing 

9.  Number of Workers employed 

10+  
10.  Full name of party filing charge  

  
11a. Tel. No. 

  
11b.  Cell No. 

  
11c. Fax No. 

  
11d  e-Mail 

  
11. Address of party filing charge (street, city, state, and ZIP code) 

  
12.  DECLARATION 

I declare that I have read the above charge and that the statements therein are true to the best of my knowledge and belief. 
  
  
By:   

  
  

   

Tel No. 
  
  

  
(signature of representative or person making charge) Print/type name and title or office, if any Cell No.  

  
Address:    

  
Date:  Fax No.  

  
e-Mail 

  
 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.  
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed

AMENDED CHARGE AGAINST LABOR 
ORGANIZATION OR ITS AGENTS 19-CB-305550

INSTRUCTIONS:  File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice 
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name

Iron Workers Local 86, Iron Workers District Council of the
Pacific Northwest, and the International Association of
Bridge, Structural, Ornamental and Reinforcing Iron Workers
International

b Union Representative to Contact

c. Address
4550 S 134th Pl Ste 102, Tukwila, WA 98168-3238

d. Tel. No.
(206)248-4246

e.e.  Cell No.

f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
(1) Within the previous six months, the above-named labor organization has restrained and coerced employees in
the exercise of rights protected by Section 7 of the Act by threatening to retaliate against employees if they did not
join or support the union.
(2) Within the previous six months, the above-named labor organization caused the constructive discharge of

.
3. Name of Employer

Peterson Rebar Placement LLC
4a.  Tel. No. 4b.  Cell No.

4c.  Fax No. 4d.  e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)

2026 E 6th Ave, Port Angeles, WA 98362-9081
6. Employer representative to contact

7. Type of Establishment (factory, mine, wholesaler)

Rebar
8. Principal product or service

Steel Manufacturing
9. Number of Workers employed

10+
10. Full name of party filing charge 11a. Tel. No. 11b.  Cell No.

11c. Fax No. 11d  e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

12. DECLARATION

I declare that I have read the above charge and that the statements therein are true to the best of my knowledge and belief.

By: 

Tel No.

(signatu n making charge) Print/type name and title or office, if any Cell No. 

Address: Date: Fax No.

e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.
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Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.





Basis of the Charge

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.














